
















































































































































AN"!XVIU! 8 
m ESOP201di 

Our Comp1my, pu•!luar1t to th~ rt!Wlutlons ~S!>f'-d br Ou( 13-0~rd °"' No .. e!"'lber'23, 2-016 r.noour Sh-2,~hotdcn, on 

D«~rnr-<:r 5, 20 • 6, -,Qor:)tcd t rr~ !;SOP :i016 T ti~ f;SOP 2 016 rNII..S. runhe,r amended b·y aoaro and Sharet101ne1S 

r~lutioo~ doled Septernbe<" 11, 2021 ilnd Septeo,bet 29, 2U2t r~pe<tf11ely, and Beard and Shar-e-riOf-ders· resolutions 

ei!lch d~ted June 26, 20 23 tJ-e ot,ject!\,e of !:5017 2016 i~ to reWdl d Ltie employee~ tor thei1 d~~ot.!.iiti0'1I n1lh our' 

Cornr,,.,ny ,tnr;i t hair ~torrn;,nct!' ., ~ ~,·eu -,~ to ., 1 tr;,t1. retitui, rrw,1rr:, .;ir,d rno1-,v~tot" 1 hr::m :4' ,;:ontrit'l4.1tl/' to the- gro"'•th 

LlndprofitllbilityoF the C~mpon•t· The E.SOP io G •.$ 1n ccmplil!lnce ...,iththc SEeJ SBl;B fl. SE R:e-gulllt1a.ru., 

Pu(!.u~nt l!.O Ule tfust deed d~ted M!!lr<h 1, 201 l b-(!-1ween our C.o--moany, N,;id¥ii! Sc1bapath;· R and. Subt"la Jo!.lepl'l tl,4:! 

ESOP iru~L ,._,:. 1,,ur1:.ti~utt:u tu ,;1,;Jrr1 ni!>r~, . rndrio!Ji:, 1und<1 f1LI i·r .;.rli::rricril th~ ESOP-;!016.i;•:;d fur ct1e1Jurpvse er 

~cqu1"ir,,a ¥id holo ,nG opt10115 ,aranteo tnr-ou!J~ ttie fSO? 7016 

A:. on the date of thi:; Re<:! 1 le-rring Pr03pcc!u!I, ur,def ESOr '}Dl6. a.n i!iog~,~~te or 1,5 , .. ,864 op110-'1.!i h;:,ve- trcen 

11rante:::1 (inc1uoinc ,m agorc,.:;i~tc or 99. 2 50 l!IID~d option">I. o11n oggrr;'.'gat~ o• 12. 22,68, oi,tio"~ t111 .. ·~ t;eeo veitt:":J 11ntf 

.:.n .:iggr,egatc of 2,92, 182 option$ N'lle- c:>eel'i 1:1r,.,, e~tee 

AogNIQlbNlft'lll,erofetptySIUN'H 

Gwtwandlcl 
...... ~toUtfCINof¥Nlld Price ,...at whldllcluh:yst.r. 

ampioyN.aockot,lloM.,.__.. wealMuedc,1 
.,.,..,. ES0P 2016 

Ju~ 3D, 2020 N Nil 

s~l'.ILember JO. 202c N Nil 

Dee ember 31, :! 0'20 N 01 

M 1m:t1 3 1, 2021 N Nil 

Jur,e 3-0. ?OTi 1.68. 7-SO 1"1-fi.'I 

September 3.0. 2021 ~s.~ 14--67 

o~-<emb,er 31, 2011 NII Ml 

March :n. 2022 Mil i>JI 

Jufle '.!a. 2022 r, 11 NII 

Si!pler r tbe-r .)0; 2012 !' II Nil 

Dc--::cmber 31 2022 1'1, 11 N 

M;m:h 3-,, 2023 r,,r.1 N1 

June 30. '2023 NII ~-J, 

s~i,tem~ 30, 202:3 NII N 

October 1. 202 t ill fhr c-.111 r- r:f r~lll 
S,000 67-77_20 

certificate. 



lht, det&Us or ESOP' 201S, ,are as tolow.s: 

o.telll 
Fram 

Slamanttw sa:.:...,l!lh October\ 
Psdculara Ft.cal Flilal ~ pe,lod 202Jtll Filat20ZZ 

2021 20ll enclild Hdld thedateof 
s.,t"ll Sepl'D '111• 

c«tlftclC• 
Optiom gmntod N1 4,79,86ti NJ I r-,.'jJ 71,000 Nil 
OJ:!Ue<ru Vfftcd 2.~1,250 62.500 1,03,' l.l 1\11 Nil 1,10,591 
OptlC'8\!l t:~err;,~d Nil I 2,14,500 Nil N,I Nil l ~000 

16-6,2Sa 5,000 
01,)Ums. .!I: options al 
ti-e f,ll(f!'Of ttl~.irate of 

~w,. per t67 p,:,r 

1
Eit~CI!~ prici: iin fl NA 

opt,o'l an::! 
NA •4A 

-~lion ~rid 
NA 

tic.2so 10,0QQ 

opl10,,~ .J1t optl~ a l 

th~ r ;:)tl:l of trier:1teo' 

,51 oer 1.77_"} D P'i!f" 

c otlM omk m 

l 0 t.-1i n,unt,er -or cQ'Ulty S•1o1r= lh.!11 

woo.Jkl ~ c1~ c1 r~!.ul~ d hill ,c-xerose of 

options qramed (m:, af forfc:rtedl 
5,64,750 7,SS B64 l,E,.1,25'9 7,70,614 8,C1.86 '- 7,86,864 

lo ::i:;Qd'J e:1 ncelled options} 

0 1}". 1C:1•~ ,rCf'reitcd/ l11p-;~<;1lc.iricetJed N il 4ii,,'2SC '2ti,625 15,750 30,J75 I\" I 
0 Dtlcms outst,an 1::llr ,g On Ucii lig v·r-~lt"ctl 

S.64.lSiD 7,85,Sfii.i 7,61,239 1,10,611.i 0.0\,BG-4 7,o6,86t, and uri •~cr,t (•d 1;1ptiorid 

varlaibon a! li!:r-n\:. D'f optiqn:;, Nit 
M,:;:irn;•·,. rooll-z-M l>y e,-.:ercl~ of ot:, t1-011'!i. 

N,1 55,60,:!SC Nil NII N ll,Q,7,000 I .:nsrir,g u-ie '/;?.3r(perlod 

Tot.II n~mbor oroptlons In for ce 5,64.?So /,85,B6-r. 1,6 1;n 9 7,70,61'• 5.01.861.i 7,8~~~ 
E rr,ployee- wl~ de~., ~ ... gf options. 

gr,cm l c:al Lo. 
~ 

Sao~~ 
Sa)•~ecl r 

80,000 

Udeesh 

(t) ~ t!-Y M,1U•."lgeri~l Pesonnci 'Ind 
U-:tas -

~~jf 4 5,000 l'Jtl tiH ,.,,, P.+ senior Mana~raem. ~ ~onn~ 
PfB'h~~nT 

49,000 
Nee!.· u 

Ajay 

28,tl&lt 



Datailll 

Fnm 
Sllmonu. lilJIIIIDntla ~1, 

Partkul.ln F..i ,_., period period 2023t• ~2022 
.l021 2023 •Nied en.led the.W.of 

Sepl'22 5-"U ttlh 

C•rtificde 
51,Jbl'lr llr'i~y 

I 

P";tu.1,a •.ik -

15.000 

Jln~u 

~os1t1ph -

75.000 

Dee-ou S -
5000 
Justine 

G.t!'flrg~ r 

75,C,O 

Klnnar'( 

Pllf.!I" • 

4000 
Lllk-;.hm.in 

Ve-11),3 -
BO!]() 

M.i -uK -
sooa 
Maf,. 

(jj) AfW other em,::.loyee wfi-a ,~c.~ill'C'5 
Jor;1Jph-

il gr.mt In any one ','ei!lr or Ol)!iOM 4000 
Jii NII N1I Iv I N1thin 5 - Nil 

a, uun llt1',1 lo5%or morr: of ~h~ 
t.ioao 

oplioM ~Jrilllttld durin!iil tne year 
ftc!l\l rl I 
Promoo 

75-00 

Prollbhaoth 1>,l'I 

p 4000 

Sa11thosn 

K truLr K -

8000 
Vinayak 

""'desh -
7~00 

Vlr.adch,m 

dt:!ln Na11 V 

1.:000 



rn I) lrJon1 Ir "d Pmp oyppc; •nhn; WPf'P 

granted opt I of,~ d·.i rir.g ~ny on<: yc,~r 

"Q I \'v or e;i:1:eeGlng 1% or t/)e -suE!Q 

eup1ral (e)(;Cluain!J outstanding warrant!: 

a.nd c□nverslefiS) of c.;u Company ~l 

I tie i lrnc of ,gr;i At 

U uted .!!PS !'.=.Jf ~!fl.Iii t to e; 1~ ,c d 

!:Quit\' 'it,a; ld!i Oil l!!l<t!:I d~e or uptlc.VJS 

( ill .Jla I PQ in IIO:.(Qr(1o11 u::.e Wltiil l!'!i:' 

i!pplkabl~ .)C<:O'Un ng 5tanda rd on 

·earnings Per 5M:e· 

DHf-::r,em:e, ihllnV, bi:\wi:c:n ~ •, ploy'°c: 

comperu.a on cost c:11:Culaied usmo the 

lntr1nsh:: value or ~to0<. optio1h and the 

l'lsal 
2021 

Q.62 

Fual2022. 
FIICill 

2023 

11.65 

Sk muntta Sb1 l'IIOlltbs 
period period 

enclecl erllMCI 

Slpn2 S.pt'U 

r:-JII 

091 14.22 

emplove:ecc,mpen~tloo co~c Tne compan')•'sESOP Pl,rn Isac ·aJr value 

r;:r1l,;uliltAg Of' th 1b;.i;ls o f .:ii r ...., .. t,., .. Qf 

stock crpti'ons Dnd 1ts i mpact on profits 

and EPS ot ~t,e Company 

oescnption ot tt,e prlc,n,;, tor,rnula .. no 

'tile me acund si~niflc:.a r.t a~\Hl"ll:ltloni: 

u :;r,d du r: g thrl Y'S'.!~ ~o e'i, imate thP. 

fa k value!- or opti-ons,. induding 

wetgh~d-'a11t"r.,1;c ir,form;;alion. n;:,md',', 

rl:.k frc<: ntcrcst r.1 tc. expected lif, 

iexp,ened volatlll tv. i:iu~i:al!c d i Jit.h::ru!:. 

llf :I the or cc of ltili! ur'lderl ~-ng share in 

morki:t ~t th-c- time of gr.ant of tt'-ir: 

opti!Yl 

kA 

I. 

Wein Tod 

AveT&-ge 

Pritc per 

Share -

'772 
2 

apl!'C\ed 

\lci~1 i!i~y -

50.53% 

3. \'~'ting 

Pcrtoc - .i+ 

-;ears 

lo. R•sll;-

r, ee 

Interest 
r, t.e -

5 67"A. 

I 

Weigh «I 
AYcr.ngr 

l"rlcepeI 

Share• 

114( 7 
' i . 

l:;io:f)-O<;~C~ 

Vc l.:it ity -

NI\ 5109% 

3 

v ,es,tiw.i 

Pet"lod - t1 

ye.:ir:. 

'·· Risk-
r,ee 
lm:eres:. 

I rnte 
7.0~% 

Ftom 

Octobw1, 

lOll~I 
lhadataof 

du 
Cwtlllait. 

N.L\ 



Particdars 

1~101'1 prolil:. and IEP5 of m e huL 

tnree ·)•e11_rs: ir che ace.our, ring por-cie:. 

prr.soribrd im the SEBI SBEB & SE 

Reg at Ions h~d bt!-en tollo..-,e:l i ri 

respi?ct of aptiom, 9r,1nted r.., tnt' l:,~t 

th.fee \'e;;,rs 
I tention of u-e ~<e·,• Manager,a 

f>cei7JOl"lfr!i:!l drlr::J' Sr:oniur Mandge:fl•en~ 

Pe~nnt!!l ani, v.hale-tJmr:o diH'!clors 

who .re ho"ders of Eciuit1 Shares 
allotted Ofi eir.~clse or OJJtiorts ,arc1ntt!'{:I 

under an e-mt,l~•ee ~tec::k opt.on 

scharm:. to ~r:11 Ltic-lr Ecui1)' Sh~res 

within ':.l ree ,11ontfll.!l afte' m~ d<11e ot 

lls.t,n~ or tl ,~ Equ, tv Share~ pur~ul!lfit to 

ihr-Offer 

lliler,tton to i.i:!II lfc."l.llW 5':,l!ires aris.lni;;t 

c: .al of .n,ri enipk>V¢~ .:;t,:;,ck op~ ion 

sct10me wItn,n U- ree months ar1er tile 

d.:ile' of fr :.tirig cf C:qui ty Share::., by 

Fiscal 

2021 
Pa.c.11022 

5.. 

E;,cpccteQI 

dividend~ -

Nil 

.... 
2023 

&Ix monlllia Six mGftltlll 
period 

ended 
S.,rtt 

period 

5 

Expen-erl 

clhtid(: <jo:; -

N il 

FNlln 

Omlbar1. 
lODlllt 

,.,. ... of 

1h19 

CertWIMle 

A!. ~ef' Rei;tularlon 1 ~ of SE BI SBCG 8, SI: R~gll .,tio..,:;, Comp:,r,y ~ ili'rCi)d',' 

I ti:!llowing the db;closr..re reQ\l ire-rnents or the Acc.our"1£ing Sttu'ld,,rd~ not ifir.rt 

byl.l1eC~1ur-t1 Go...-rrme- , l h term~ of Scct":,n 133 or Comp.inies .Act, ·ioH 

K-c. .. , Munt.g¢Fl31 Prfrq11nd :ind Srmior M~nag-t'm~nl Pe~sornel (l';:i not inteno 

l
l,a ,;ell .nl')V Eq_.,Jit')' Sh.I ~ whhini thr,f' i;- mor,thi; .;ift~r th-e i:J;,t~ of listing of the 

Ei;r.iit)• SJ ~ rc:s ~llottcd on exer~~~ of options olllottcd pr.:11i\Jant to E5C•~ 

2016 

At UH~ time or ran t. rK• empo'(ee ri!'celved optiorrs th.:iL ~qu.slled or 
directGn:, ,;'en1<Jr m11n-1g~rre-nt 

• SJ.1.rpa.s5e::l l% D~ Comp~nfs iSsuea caPttal (e:(.:ludirl.9 outna r":li:\g wi!lrr afll!'i 
J,(?f'SO'rmol .i od (!'TI ploY'i!'Es Paving E-Qui ty . . 

and conversrcn:$} l hef'd a re c lau:sc: JS not o.pp. ICllble, 
Shar,c-s -nsng out or ,3n em-ployee stool!-

option !!!Cherne, arnount,no to more 

crun. 1% o'f che ~ !.ued capital C<!xd udi ria 

ovti;tanding w<1rrants 6nd .::onvr.1rsions) 



(JD !ES.OP' lOll 

Our Cornpa.nv, pur~Ja I'll !a t. .. 1e re-~olut1on~ piu,-;l!'d b~ m,1r Board on May 10, 2 o:n and our Sharenelders on Augu!.t :?4. 

2022, adoptea thC! E50f' 2012. rt1e ESO r :rn2i wi,; forthl!'r .:;imCl"'idcd by ~r-.d Boofd1 <1 !'f d S,i,...ar cholaers resolutloos 

~11cfa il11Li:1JJ1,1pe 2ti. 20:2'.3 Ttic o~ectlve of tSOP:2022 1s to re:a n the k.ey ta e-.nts wotlo:h•,g w rh our [()mpanv av Will'/ 

o1 r~ardil"~ tt>elr hi9h ~rtorm~ncc ahd moti•1;itin9 tt:~mto<::ontrib1.1te to tti,e over:11 i:or"Ot"i:ite growth and 

profitabili~-v of the Comp,nny. ThG- ES.OP .:022 la In coml)l1dri.::@ wi\1i Lh~ SEBI SBEB & SE Regu :,tion~. 

F'ur!.uant to r.• :e ln1st dr:r:d dolc:d Mim::h 1, 2017 between our Co:r.::iany, N:1d~na Sab~rx,th y R. and Subha Jose~. the: 

E"SOP rust ·o~-. consti~uted to a:::lmlnister. m;ana{le, fund al'ld i•li'l.;ilCrr'l«:r'lt lhe ESOP 20-22 aoo tor tl'le pur,ocse or 

acqu dn,g and 1"..ole!lr10 uptlot1s grMiLl!'d through 'thi:t ESO;J )01:l 

A-;on the date or this Red H'l!'fdn9 Prospe-c.tw,, u!uJer E50P io;n, en ~ggri;:g-,t~;;it ~i ,702,(i47 optior,s 11-lvc b~€?fll 

l)fMlro liricluo·n!ll .an a9g;_re9a,te of' 36.000 lap;;!!'d/can.celled options;), an a~{,lri!'gate ct f...4~,3 /5 opt1al'lii h.'1tlf9 'm,,pn 

,..e:9ted aoo O.f'i aggregece of ::?0,59,'27.? opt1cns h~•,i:: been un ... c:.t~d 

Qu~anded 

September 30, '2022 

Dec.ember 31. 20 22 

Marcil ~1. '.:101 l 

June 30, '20'2J 

Scptcmoo 30, 2.-0n 
Oct CON 1, )OJ,,] till 1 ho d.:i~ o~ th i, 

c~-t.fi 1;,t1 t Cl 

Pe,tlclll_. 

o i:nh::1.-.s gr.anted 

Options vested 

Optloris e:uirdsetl 

l:):ercrse prJ.C.e (in d 

Total nu_lT()er ct Eov1t>1 Shares th.J't 

WCM!ld t1rc.e a~ a result ut' rull ~e,c1se of 

ootions. gr{lri\~~ [rreL of forfr:iteLl1 

lap:E:E<il canci,1 ~~ optiar.,;) 

I Options. k>rfQit<.-d_lla:i;i;.cd/r,;i,flr;;i:llf!d 

~: 
ICA 

W,:,. c.~ 
·-.:.N • 

A99,...te11umberaf~lyShmes 

la!MdPlltaUllfttto...-d.lllOIVMtltd Prlctt range at Wbkh Eqially Shllre 

employae&todcoptfaM~ -•ued(l) 

undet'ESOP2022 

Nn Nn 

NII Nil 

Nil Nil 

Nil r. i1 

NII NII 

Nil N• 

o.talls 
From 

$•month Sfx rllOfllth 
Octllbar11 

Fbcal FIK411 20DW 
PilClll20ll ended ended 

2021 2all IMClaNef 
s..,n2 Sept'U 

this 
c.dtlCAtte 

NA IIIA :?4,ISS,SOO r-111 l .37,147 M l 
•.JA t~A Nil NII NII 6,07,375 

NA NA N"il N il Nil Nil 

fllA NA Nti r-,A NA NA 

Nt ro~ 2"+,o5,S.OO rJA 7{;,6(;,(:47 ~f.i,(j6,G47 

NA NA t ii NA 36,.000 MIi 



Dltahl 
From 

Sl•monlh sbrmo• 
0dc11Nr1, 

P.-ckWen. Fllcal ,... 2023111 
flsal2022 ended eftded 

2021 20ll lhedateof 
Sept"ll SepnJ 

11111 
Certiflcabt 

Oit1 vns out:s.t:lm:11:r.g (,ndud ny ve::.tr,dl 
I end un-~e~teo qptiam;.) 

NA ~JA ~4.-&S,500 ~If. 26,66,'5-r.7 7:fS,M,E".>-4? 

\•arlati .011 o r teur,r. o f o;;iUO"i-5 I ~- ii 

1)1.;oney reall?ed b\' ~)(t"rd~ of or.,tions 

d uring '1,t,c 'f~"" / i:>-: ioa 
~J.l4 NA Nil 'Ni Nil N,I 

T ot..!!1 n umber- af optionJ In rorce 1-1,/\ NA :2i.,6S,..-,OO N.a.. "26,06,6'17 '16,66,547 

1::::e:~•tl!!e de,t~=IJI!: Cf ctJ[ Ofl~ 

sc1dar S-:1d11f 

Sav-eed- S.!!)'POt:! -

iSS.0,00..) !+0.1,)()0 

Ua~ Udeestt 

Ullas - Utlil~ -

232,000 l.iO,OuO 

? av!?l!-1'1 T.- Pr.nvc-=-. T., 

(J} Kc!)' Manag1?rial Ferscl'"lnel and 200,000 40.000 
Nt. NA Neethu l'JA Neet hu JA 

!Senior r ... 1anagement P~r~ol'lJ'lel 
AJl!ly- Ajay -

100,000 40 ,147 

::i,•.,:ih 'IH1$U 

Pattnav.i -
Subhf.t1ffl'ts.u 

150,000 
PiJtmii,•al\ -

.Ji"'s;u 
.Josept, -

~0'.0UO 

ttS,000 

Cii) A n·r ott,~ omplovcc, ..,,i)Q rcccl"es 

a ara l\t In any one vear or option~ 
~-IA NA N NII Nil Nil 

11111'10u:l1i Ing ro S':tr. or mc;,ro-of th" 

optw:in~ grnnitNl dwi(}g ittle year 

(lif) lden.tW-ed ernploy~es wr\o we-;e 

g ·, n t'C'd option; cturmg ,ar:y one vear 

cqu;1 'to or exi:.e-ec:llr19 1% of thoe- ,ssued 
t J11 

ca~ll'AI (exau.:::lino. outs1.a~t1if1g warran C!l 

i!nd coo1.1B ~lo..ns) ()r our ::o~ f'.J.!Jl'I·~ at 

i:tt-c tirri~ of gr,:,nl 

Dlh.Jr.-ed EFS pur !l.ua nt to- the b.i.ue or 

8.:IU"t'r' ShurQ-i; on c:o,;erdw of option,; 

c,11cuJau1a ,n acc:ora.ance ·,hth !ll",e 0.62 3 94 ll &6 om 14.22 NA 

applicable acc.o1.1111tlnQ srao a&rd crn 

'E'.!!l:r-r'li.."lf."JS l'er Shere! 



Partlc•rs 

lo,ffor-.r.c~, if ;my, b"°l'Wffn @molo-y~ 

Gompensetion ~o~t :alcul11Led 1Jsing the 

I tnnslc lial~~ o r st~k c:pLIQru. nd he 

emplc,·ec ron,p,c ~lion ,;0-:11; 

,;o11lculolcci c:in trie bas s -or fair vat..1e- or 

stod< op· lon~an-::1 Its Impact on prnfit~ 

and E:F'S cf lhe Compa,y 

f)~rip on or rhe pric,n-:J formula and 

U11e- "l'lie-1.hud w1d :ugn n:c.,u,t as.n..mpt ion~ 

ll~~d dur ln~ the vear le e!ltim.:i,'" lh-., 

f.tir «-,'J IU>::$ ,:;,f O::)licflcii, includirig 

we,gl'lt~d-avera!}e Infcf'mauon. ncimel)', 

rlsi-:_-fre-?' rrteres:t ra ce, e:tpect,e.o life, 

~.l(pected ...Olatlllcy, expected d1·/ dends 

,ond th orit"C' of tt-,e unoerJy,ri~ share- in 

market at. t.-ie time or onnt or l"'ile 

01nlOl'I 

lmp,1c~ g r, profits and EF'S o-r ,e la9t 

ttlree yea.rs if c~1e c1a-our1ting p.:il ~ic;'S, 

j:fe!lctibt:"~':I in ~ hr, s-=01 .SBE 8, 8, SE 
Regu ,.']~ io.H h.id lx--..:-n fo lawt?-d in 

re-;pect o~ c,pnoo:l aranteo 11•1 the .i st 

I thll'!!!~ ','ell.ti. 

Datalll ,...., 
SblfflNth SlslllOftlh 

Odcilw'l. 
Fllcal llhcat 20Dtll 

l'bcal:2021 encltcl ....... 
2021 20D thadlteof 

hpt'J2 Sapl'2J -Cardfkaw 

Company ESOP Pi::1 is i!lt fair v.:ilue 

T ,. 
1,~',:-ig ht'1d 

We,ahted 

A~'C'rng1=-
Aver .. ~e 

Pr\ce p!!'r 
'-'rn:~oer 

:5ih ;iro -
St'..!iu: • ~151 

tl!ilo 7 
2 ,. 

i!xp~clea Expected 

VQliJ:tlhW- VOfatilil;o -

S2..2'1%. 51.09 '% 

NA 

3_ 
3 v'esti:no 

NA INA. Vcst1t1Q 
P~11od-4 

Po::riod 4 
v~r:5 

years 

.i., Rf-;1o:-
I t. Rls1t-

f,oo 
Frei!' 

,nce.-esc 
n l~n:H 

; 
r~te -

ratct 7 3-4 
7.03% 

!i !,. 

E>;pe-ct~ t:)l.1Jet.l1:tl 

•di .-,dends. - di•,•id(: r,d'fi -

NI Nil 

As~ Re9ul1t timi 15 ol" SeBI SBEB & SE Reg1.1\3tio11s, (ompanv s.a read.,. 
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